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126 - Builds trusting relationships 
65 - Collaborates with and invests stakeholders 
in district's and school's vision 
176 - Communicates effectively 
120 - Considers diverse perspectives 
48 - Creates a culture of shared accountability 
93 - Demonstrates integrity 
66 - Designs effective systems 
85 - Establishes a culture of rigorous & equitable 
expectations & data driven instruction 
87 - Grows and maintains a shared culture of 
accountability 
85 - Increases access and inclusion 
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34 - Builds trusting relationships 
23 - Collaborates with and invests stakeholders 
in district's and school's vision 
50 - Communicates effectively 
46 - Considers diverse perspectives 
10 - Creates a culture of shared accountability 
14 - Demonstrates integrity 
28 - Designs effective systems 
17 - Establishes a culture of rigorous & equitable 
expectations & data driven instruction 
31 - Grows and maintains a shared culture of 
accountability 
34 - Increases access and inclusion 
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15 - Builds trusting relationships 
7 - Collaborates with and invests stakeholders in 
district's and school's vision 
20 - Communicates effectively 
12 - Considers diverse perspectives 
9 - Creates a culture of shared accountability 
9 - Demonstrates integrity 
7 - Designs effective systems 
9 - Establishes a culture of rigorous & equitable 
expectations & data driven instruction 
9 - Grows and maintains a shared culture of 
accountability 
3 - Increases access and inclusion 
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34 - Builds trusting relationships 
16 - Collaborates with and invests stakeholders 
in district's and school's vision 
51 - Communicates effectively 
20 - Considers diverse perspectives 
13 - Creates a culture of shared accountability 
23 - Demonstrates integrity 
12 - Designs effective systems 
21 - Establishes a culture of rigorous & equitable 
expectations & data driven instruction 
24 - Grows and maintains a shared culture of 
accountability 
8 - Increases access and inclusion 
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56 - Builds trusting relationships 
22 - Collaborates with and invests stakeholders 
in district's and school's vision 
63 - Communicates effectively 
53 - Considers diverse perspectives 
24 - Creates a culture of shared accountability 
51 - Demonstrates integrity 
23 - Designs effective systems 
45 - Establishes a culture of rigorous & equitable 
expectations & data driven instruction 
36 - Grows and maintains a shared culture of 
accountability 
42 - Increases access and inclusion 


