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 As is the case across our city, commonwealth and nation, schools and organizations are 
evaluating their current systems regarding racial equity.  At Central High School, we are not 
exempt from this process.  Prior to the Covid-19 school closure, the Central High School 
Administrative Team met with student leaders from our African American Student Union to 
discuss issues regarding racial equity at our school.  These conversations led to the 
development of a plan to support our students.  In early June, a virtual town hall on racial equity 
for members of the Central High School community was held.  The administrative team and 
faculty members were presented with a list of demands from our African American student 
leaders.  I have pledged to take action and implement the demands.  
 
Student voice is critical when you are leading a school and our student voices need to be 
recognized.  The goal is for us to collaboratively improve student life for our African American 
students.   I care deeply about the students I am fortunate to support each day as the leader of 
this school.  I take ownership and recognize changes need to be made.  As a human being, I 
empathize and want the best for our school community.  I am inspired by the leadership that has 
been exhibited by our students and am committed to improving Central High School.  
 
Here are the actions we are taking during the 2020 - 2021 school year: 
 

1) Hire a new full time climate manager to support a restorative team building program 
during advisory.  Advisors and student leaders will be trained to facilitate conversations 
on racial equity, racism and other topics 

2) Develop a pilot summer bridge program that will begin in August 2020 to support student 
transition to our school 

3) Create a new Equity Coordinator position on our faculty 
4) Plan ongoing Professional Development on topics of anti-racism, beginning with implicit 

bias training for all administrative and faculty members  
5) Evaluate current curriculum offerings and expand them regarding racism, racial equity 

and African American history in our English and Social Studies classes 
6) Evaluate our hiring practices with an effort to hire more Black teachers 
7) Work with student leaders to create a recruiting team with the goal of increasing the 

percentage of Black students at Central High School 
8) Work with student leaders to create student mentorship program 

 



The Central High School Administrative Team, faculty, alumni, and students are committed to 
this work.  We are not shying away from the difficult conversations.  We are proactively working 
as a school community to improve student life for our students.  
 
 
 


